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TSSfT tijllvTd dRl 'dU'l WHiMlra>f^tltT3frr31T^ 
Statutory Rules and Orders issued by the Ministry of Defence 




(clniPrar^itc^ 3ii9nRi3n?TPi3!?n?Pf) 


^ fe#, 21 3T^, 2005 

■aBT.'PT.sir. 31 .—309 % oti ^ ipitn 

^ ■'R ^ 45t RiPi^m’i (hhRiRski i|, 


STsihi;:— 

1. RltH.—T^'3791^1 Wt, 

‘15’Htft-pRJT. 200511 

( 2 ) "^ <i'»IT4 !4<*I!(I4 ^ W^lia ^ "51^ ^ I 

2. ciiffih ' iui aftr 

313^ %TRi^ 2 ^ 4 1 

3 . ti?ff^ti^, airj-TfttiT, 9^-91: 395-^, a^k 3^9 


4 . pR^fll.— 

(9)) 9f^91 mhI •ififlirat, f^rar^fti^Tt.-qT 

(IS) fara^319%-qRfqTaiq-fi ^ f^t, 

B9iT 9^ 9^ nigftd 95T 9^ lfl9l: 


1300 GI/2005 


( 121 ) 
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3T«fh«ig^t'4t'<3P?TaimR f 1¥OT%'!5ra?N%^^^iMti 

5. (Vlf^d eul Vlf«w.—■3i?t i^r'<*^ 11 ■sifi'3'H^ 

-gqrlim^#frgnqW^wi yt yr^pwf%• 3q4 <i^ft>#-qiiryf%^ 


6. sn^.—’ t? 3mra^'5iM.. fi i 4<fe i ^»i{h< 
^rwK ?Ki ^ •^' ^m-WT m. an^' % aig^R qnf, 


#1^ a^ fit^4 lP1»f % aqf?w«il‘ % 45T313Tt|%l 11 

31^ 





3T«J^ 

37^^ -q^ 

1 

2 

3 

4 

5 

fM) ■'«f^ 

2*(2005) 

3?m'^ 

•sn'^Rimt 1 

^*<1, 

i5nif '•s'wjBrt, 

6500-200-10500^. 

WT 


^5it% 

Wi>;i f^P^d 

(■^hfH) 1972 % 

30 % '3T^r^ 

'^■5Pf^4f%'f^ 

3TI5-'?ftqT 

^*Rff 

«^Rw4i‘ 

frf^sfksFqsi^imt 


'irff 

371^3111:^^1^1^31^31^ 
^Effep^ ^ 

6 

7 

8 

9 

10 







11#^illgRT: ■qr lfF#3 

■qsftr'fl ?Ri Ml yfcti^wci! 

1I>3f^/5rfM33Rw/3Tr^?R SKI M# ^ SW ^ 
iff-Mfil/afllRl^f^/aHItliyM IMiMT ■Sinrni 

11 

12 

3fF=# 

Tit=#l: 


airgfcTft^ffe- 5500-175-9000 ■?. %'WR^f'3?TM-sf 
#1-^^ Pi4Pra^'^‘^i 


fevi oT: •sm cbr-fiia -ff, artpft 

’SR # t, % %? i*raR %*n 111 ^ 

f^iti >aiii(iii, ’?t3^i!Sf3wft>34^5ro'^ 
■»Tf sT^%a ^^s»i7qi4cn 'tl«ii % 3n«f % ■qi 

Tjt ■^, ^ ^ ^ aftr 3n% ^ ^>Pto 

■ 3 ^ iiF=#%%qr 3i^TftMNr^3i^^n5?raT’jhj^^ 
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ul-riRi rPiRi t, 

^ 3ir4tn ^ '4upw 

(13) 

(14) 


Wtyt ^SBriTt 11 

1. ^ 


2. 





2523M.T^./# <ilX4 »g VM;m4il4- I/561 -III/^(W) ] 


MDfflSTOY OF DEFSa^CE 
(D^aitment of Ddence Productioii) 

(Directorate General of Aeronsnitical Quality Assurance) 

New Delhi, the 21st April, 2005 

S.RO. 31— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 

her^ piakes the following rules regulating the method of recruitment to the post of Private Secretary in the Ministry of 

Defencte, Department of Defence Production, Directorate General of Aeronautical Quality Assurance, namely:— 

« 

1. Short title and commencement,—(1) These ndes may^ be called the Ministry of Defence, Department of 
Defence Production Directorate General of Aeronautical Quality Assurance Private Secretary Group‘B’Post, Recruitment 
Rnies,2,00S. 

(2) They shall come into force on the date of their Publication in the Official Gazette. 

2. Number of post, classification and scale of pay.—^The number of post, its classification and scales of pay 
attached thereto shall be as specified in columns 2 to 4 of the Schedule aimexed hereto. 

3. Method of lecnntment, s^timihafiiar qualifications, etc.—^ThemethodofrecnntinBnt, agelitnit, qualifications 
and other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—No pason,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a grouse living, has entered into or contracted a maniage with any pmaon, 
tirall be eligible for appointment to the said posts; 

Provided that the Central Govemmmt may, if satisfied that such marriage is permissible under the personal law 
ajqtlicaible to such person and the other party to the maniage and that there ate other grounds for so doing, exerrqjt any 
person fiom the qieration of this rule. 

5. Power to relax.—^Where the Central Government is of the opinirm that it is necessary or especfient so to do, it 
may, by order, and for reasons to be recorded in writing, and in considtation with the Union Public Service Commission, 
rel^ attyofthepiovisimisof these rules with respect to any class or category of posons. 

6. Savmg.—Nothinginthese rules shall afiectiesravatians, ielaxation of agelimhand otherrxmcesSioosrequited 
to be provided for the Scheduled Castes, the Scheduled Tribes, CXhm^ Badrward Classes, Ex-s^vdcemen and other qiedal 
categories of persons in accordance with the ordos issued by the Central Govonment from time to time in this regard. 
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schedulu: 


Name of 
post 

Number of 
post 

Classification 

Scale of pay 

Whether Selection 
post or Non¬ 
selection post 

Whether benefit of 
added years of service 
admissible under rule 

30 of the Central Civil 
Service (Pension) 

Rules, 1972 

1 

2 

3 

4 

5 

6 

Private 

Secretary 

*2(2005) 

* Subject to 
variation 
dependent 
upon workload. 

General Central 
Service, Group ‘B’ 
Gazetted, 
Ministerial 

Rs.6500-200- 

10500 

Selection 

Not applicable 


Age limit for direct recruits 

Educational and other qualifications 
required for direct recruits 

Whether age and edu¬ 
cational qualifications 
prescribed for direct 
icciuil&i will apply iii 
the case of promotees 

Period of 
probation, 
if any 

7 

8 

9 

10 

Not applicable 

Not applicable 

Not applicable 

Not applicable 


Method of recniitment: Whether by In case of recniitment by promotion or deputation or absorption, grades from 


direct recruitment or by promotion 
or by deputation or absorption and 

rro r\-f i-rx 

filled by various methods 

which promotion or absorption or deputation to be made 

11 

12 

Promotion 

Promotion: Stenographer Grade-I in the scale of Rs. 5500-175-9000 with 
three years’ regular service in the grade. 

Note: Where jimiors who have completed their qualiyfing or eligibility service 
are being considered for promotion, their seniors would also be considered 
provided they are not short of tlie requisite qualifying or eligibility service by 
more than half of such service or two years whichever is less, and have 
successfully completed their probation period for promotion to the next 
higher grade along with their juniors who have already completed such 
quali^dng or eligibility service. 


IfaDepartmental Promotion Committee exists, what is its Circumstances in which Union Public 

composition? Service Commission is to be consulted in 

making recruitment 

13 

14 


Group ‘B’ Depaitmental Promotion Committee:— Consultation with Union Public Service 

(for considering promotion and confirmation) Commission necessary for amendment or 

consisting of:— relaxation of any provision of these rules. 


1. Deputy Director General (Head Quarter) 
of Directorate General of Aeronautical 
Quality Assurance —Qiainnan 
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2. Two officers of the rank of Director or officers 

of equsd statushom Directorate General of 
Aeronautical Quality Assurance —Matter 

3. One officer oftbe rank of Princ^ Scientific 

Officer or officer of equal status fiom any other 
Defence establishment —Matter 

(No.2523/PS/DGAQA/Adm-l/561-in/DpM^ 
Y SETHUMADHAVAN, Under Soiy 

^ 21 aitef, 2005 

<W.Pl.3ir. 32 .—309 % gKI ^ intPl gq, 

(1) II TTsnftcT 1?] 'raf f¥nT, 1969 tt** 4)iqf<jiq 'flfit'hid RtPiRtw mkSi 

(2) 1969 ^^ % 4Mp1^5(l4> <wPi«b SM-W 

aqfit'wfl ■=^l^ «p^ 3^k (ifftiOT) s'i atitff % erfe^itr '6<(l ^ 

4$^ f«6qi ^ ^ crilPM (4><<l tWI %, tSHI HillOTI ^ 3tfttct>R4f % "'JS? nT «1«{f <*l ^ ftpHW 

PinRlRr^ ^RtT«Rl^f, 3T*lft^:— 

1. 'imsftrww.—(1) w*rai^, ^^3raraPi^a#raRl^i»^‘*^"3^'a^ 

“ •® ” m; Mtff 200511 

(2) tNM5i■^’ y<=bl!{H^ clP^ia ^^I 

2. ^ ^ ftq’Tl’^ dqM4 % W»T (1) W ^I 

3. tRf-fitam, e|<ff<*><«!' 3ftt 'qqf ^ qqf<*<'»l sfk "3^ ^tHHH % T* 

<54145aT3^%'?<m(2>^ ^'T(4)Wf^N?'!3ti 

4. <icff e^tugRi, 3ii^-iJkir, 3i^di^3iri^.—3^3 'iqfnT«Rff^'45Ri, an^-Tsikii, an^tnq apq^ 

(5) ^^■»T (14) I 

5. Pte^rtu—q? oqRki,— 

(^) Pn'H^ *mI^W ^ ^^ mctI 'alfto ^,. Riatt? 

(i?) 314^ ■qkr'*iT3n^'q?sfI% -Jilftti < 5 ^ §q Hiiyl ^Pw ^ Rtqi? 

^3^''R'4T 451 "41^ ■^#11: 

■ 4 ^^ ^40*1 <41111 Pt> Pl4l5 3lk fqqi^ felJ|% 

antbr 3tg^ % alk ar^ 3T?^R t til ^ % tratkr ^ ^ I 

6. *1^ *1 Vll^.—4^i ^'<04 «<4>K4?f'4f adiq^q^-qr t, fin(^ 

44^t"g^ ^^sl45 twi ^’4 cil4 ' ^q i airiPr^ M<IH!?i 4»i4, 

4T4tr, 3n^ sm ftifkti ■?!%# 1 

7 . « 2 ir|fk.—^®insP4,3in5-#4i^'^3fk3t^k®ipraf'4t'!iMw^^i#ft, 

IRJ ^ -etR-tm -qt: -kToFi^ -qq sn^' % ai^tnr 'silKl^', ai3tjfq<l 'sii'^iRi'hX 3?k ar^ 

''ffPwMf % 'kn? <5M4«T ■sBTqi 11 
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_ 


1 2 3 4 5 6 

05* 12000-375-16500?. 

( 200 $) 


■Fft^ ^ ^ ^ %IT 7^ 

%%I3;'3T^%cT r^f^a 

’31T5”^1h! '3TR 3T^ '3TIt 

eTFJ^'^W 


7 

8 

9 

10 

■qpj^qftT fttqr 

qfFj^qftt fttqr 

W^qftf fttcTT 





'q^ 'sfi^ Tpo^ 

q^ “^qf qq qqqqr 

( t ^) -ppTTT^ 1972 

%'Pm30%3T«ftq 

srgitqtqrq# 


^ '^] qr yRiPi^f^ ■qr 371 ^^"gKr ^f^nqr f^rq^ qlnfci qr yfafqyPw 

TfNfcT ^qr i^RiPi^pKiqr qr ^nAeiq fqqr ^\^^*\\ 

3TT^^^qqT f¥^q;d^* 

^ qj^ q^ q5t 

11 12 


(qj) 50 qf^Riq ql-qfq "giq, 

q 'Ffq^ qr qfirfqgf^ ^[RT; 
3ftT 


(7q) 50' 


qt^: 

10000-15200 q. % %qqpT^’ -^^5^ yj^imPich srfqqqri'i^i^ w^^qrqq^ 
fqqfqq qft I 


■fenniT : 'q^'^q^fqT^ oqf^^* ^qi’^qR'^%, 

qt^qfq % fqq; fqqR fq^rr 'qr q^ qq^ ^ 'fqqR iqqT 

qq^TT qtj qf qq snjqft q^ ^r^/qrqqr%qT, 3T^%q ar^/qrqm 

^ ^rfqqr'^ qr ^ q^ qft ^ q^ ■^, qR q"^ 3Tq^ 

qrfqM oqfqq^* R%q, sT^/qrqqT '^qr q^ ^ ^ qq eft %, ^PTeft 

i 

yrdPH^few:— ^'^Oq^q^K%R#Tft:ftRfqq^:-' 

(qr) (i) ^^qrrwfqqRftfqqfqq3TTqqqTR^qqqnqrf^^f ;qT 

(ii) 'fp qrrwfqqrq ft 10000-15200 '^. % qr ftqqqrq ft* fqqfftq 
3rrqR qr fqjfe % qrqr^qq qftt ft* qrq qft ftqr q5t ft ; ^ftr 
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12 

(■^) w PinRiRa^ frf^:— 

31MV^c|5 ;— 

(ii) "fe# <=hift<=h TI®RRTT«IT 

f^ctohlfR 

fiuiur; i*'qiwwf%'^ vifdPia^ 

"^R Pt^Pw % f^M. Pt)^ 'Jll^ % Ml^ *1^7 ^7A I TI^K, yfctPt^^Ki o4pM gKI 

Pt^pKi % ^1^ % 4151 ^77 1 

niu4U[: 2. jiRri^^Pw 31^ ^arcrfcT ^ -qr 

’HqciH/Rqn'^*w qit 

■'HiqKUidqr c|'l ^ Slfef) I 


: 3* j^PiPi^Rki qrPl^iRw %f^3Tf^<=haH 3^1^c;i TfTRT ^ ^ffiPT 

cnrte 56 ^ ^rfqqj I 



'qf^ 3f)Hl?i 'Hp^Pi % ^ <5'H<=h7 ^i-qqr 

qR% qfii^Riqf *#qr 

3q%T'^ Niiqiiff f%qT''5i]^Mi 

13 

14 


f^'clR chl^ % ) rii4f^* PlHfc^d qi Pvffq^'+Ji'JT qR% % 

3TT%T WT^ qR^T 3nq?qqr ■! 1 

1. ar^qa^'qr'Ff^,Ri^^7°b'^ 3 ;t!%t —airt^rs^ 

2 . 

3. q)'iPi<+j (P^^¥^iq^ <=bTffiiq^) "qr 

Pi^j^i^^h P^fqp1«^'1 ct>iPic6, 'il'^'ii 


1 

2 

3 

4 5 

6 

2. ^^3 M^HtiPt«6 
^3TfqqiRt 

08* 

(2005) 

*('^VR 

%3im'^ 

W'«'»5<ll %) 

wnT’>T%=?fN 

w"^”» 

TTjRfiRT, 

aT' 15 ?ri^#*T 

10000-325-15200?. ' 

'^tcTT 


7 


8 

9 

10 
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11 


.12 


(^) SO wRiJiiid ylnRi ^ 
(15) SO' 


7500-200-12000 15. % ^cliHM ^ MVIWpl** ^ I, 

^ ■55%^'% 3T5^ 3T#W5racn^ # t, 

ylnRi % fq-qK %qi <s5Rw4l % ■^f ’ft 1%qi 

'^iy,*ii TT^ ^ ^ 'fe'35% g.Ki ^ 'n^ 0.^1 sT^qi/qraiTT ftqi, srftf^ ai^'h/ni^ci 

’ftqsq'^, 5>q5'^3Tk'3^3TT[ft'ftft 
^[^n, ft?ft 3i^cn/Mi^qi ''jjt ^ft, Si'icil 

URlPl^nW :— fti'iOq «I<1>K%3T#Tftft3ftft^:— 

(5f) (i) 'M'SVfft’TFr■ft 3nqR'TT■55 qR'T'fel^ft ;'5T 

(ii) *|ci 'MsVf'i'Hi'i ft 7S0O-12OOO%'qT ^n'i*ii'i cik^ 55 

"TT w qft f^qftFT ftqr ■qft ftt; qi 

(iii) *ijrl =hl^Vfftwft'6500-10S00'^.%'5r ’H*1cl<r4 Pl^fHtl 

3TTqR qr M ■ft* 3113 qft fftqftm ftqi qft ftt; 3fk 

31MVq<* :— 

(ij) Rtxft ♦ii'^niRi'fl Ri;(qf=(^ici5 51 y’Wift 5Bifftq>315^^35*11'*iFiq^131^3'siqqq 

ft* ■HW'+ItK "51 HHc|,r5; 

(iu) ■5iwTfft5i3ftT^?simTiq*ft‘fwif'ft*5i5qft5ii3i5’i5i 

Itfuiui: 1. yq'l% ftft ■fft’uftftl 3if*<cf)((l^ 1R1 ■^ft^ift iRw ■ftft, iifftPt^Rfil 

51 % ■%!( ■stift %'TT5 ■rftf ■ftfft I '515)17, ■55^ SRI 

ft)i^ ■51% %-qra •'iftf-ftift I 




13 

14 




1. 3T1XT^-51H5FT, lftl#5)ft51311%1 —3T«q^ 

2. tiyw (ftfftn) —H515 

3. Pi^!^i4), RiRird'm '^nfft-i) '5111^ fftft^i5) 

F, ■ftftn ^^HcTT —TRFT 


5J?ft5131W555lRi(iRkl%%t(5*I1 ^iwft%f5)^ 
^ li#«H ■qi ftlfftcft^TT'5)1% % ■ftlli ifti #51 ■ftqi 
31lftftl ft WT?f 5)151 3557551 ft I 



1 

2 

3 

4 

* 5 

6 

3. 

07 *( 2005) 


7500-275-12000 ^5. 




3Tf55)lft 

M-I 


*('5)lft’111 
■%■ SIMITI 


TT^nf^, 
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7 

8 

9 

10 






11 


12 



jilHlrt 'Sro 

6500—10500atfirot M-n, Pi<<lHq aiwRxi^ 
PtiJpM % ■^'#T^ I 


r^U|<j| ; <115! cbPfW 3rrft-Jl^ob/m^KlI <)<1l 'jjO 

% Ri'i, ft^R %■ ti«i^'^f ^ ft'qn Pii«<i 

'5II><,*II sijl 'Jl«( gKI ’’if 3itf«l>/MI5ttll oliJqj/MiTUll; 

^ % 3n^ ^ ^-^n ^ ^ ^ ^ ^^ 1^ 3?tT-35^ 3Fi% 

itjRiy «if«Ki4l’ 

^ »nrft ^ 3Tqf«t ^riicRirj^ ■’j^ ^ ^ I 




13 

14 


■^nf^ 't 3^' («i'MHfl<i uIhRi 'laniRi (wNf^ % ^ dl'* an^ m<ih !(1 3^|el!(*1'!^> '■^ % i. 


1. ^51*1^ yti^ 'biPieh (fHR([^*IH «wPi«t)) #^1^1 ti<S4l<r1*l —3T^*ref 

2. Pl^?l«b, 

3. ^'^'W Pl^VI'fi, feftfirf'm st>ir*i4>, ^#11 ■5^(<rI'M — 

Nk 

4. ’^ITWFT — 








1 

2 

3 

4 

5 

6 

4 . X^lf'Hplch 
34 Rh«wO 

M-n 

45*( 2005 ) 

%a!iraR'qT 

Trsnf^, 

angalMt^T 

6500 - 200 - 10500 ^. 






7 

8 

9 

10 

(^^1*1 tR<ifcH ftW 411(1 Pliicnt? ^Tjl^ 

% aqjRR W4>l<t % 

aira?«i5F: 

(i) %# MUfl 



fiuiuf; 3iT5-#*TT 3P?^rR?r % 

#1^ ftoihw; w2f3J«»fWf’& 

an^r^ inRi«P5C%%f^i¥ra^'T^ 
aiftii niOo it*ft 1 gffiw nTftq 

(ii)f^P#RFRIT'5lRT yl«*l'qr 

«4^‘^'*1PR'^TO!^'5R«PT 
■^f ’HW«fclxR. **1? 1 

f^ami: 311^ aisq^^i^garf^nsnarfWf 
^ ^ 3n*iln % 




/3®c (TT^os-B 
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_7_ 

aro’T, •51^, 

fH'iiliq, %Tr, fafaiH, 

TTs*! % <n^i<3 ■^S', 

31^ % Tr«n'^*5(1 

%) 4i*n Plci^«1K 


8 

lc»M«i 2: 31^ (ai^dli^) 

cilqi ■ft'Ii 3ii*il9 % 3l3^f^ 

^snfipifafkai^qf^ ■«r*i3nfd4l'%3rwiW 

^ t (t) 

■31^ TRFH ’IT ^ #4) 

37FTFT *<§ TFI% Rd RiU,3ik[^(i 

RRki-4f^'iT^% srtftacTsigs^T^ 
^ ■5’T Tr3<y4f %3n=qfW% yoMi 
■Sf% 1 

UWlBlil cb*^ 
MIdilfbH ’ll ftsrft HMcI T 'JITO 

“o” TTRf3’#*TT’1T 


y03r4l 


11 


■9rf?RRT IRT; 

yKivici ^ 

lilHfrl: 

5500—9000P^. % ^IWT-^f %tr 3^1^^-I, 

iil'-iRi % feiT ft-qK ^ ^ '3^ oqfqqqf % ^ fq-qK f^FRIT 

3T^lfi(Rr 3^^cf)/^|5lcfT^ 

qi'^Hiq ti '^iqct) ^ HI c^f qq ti, ti "'^l ‘^1 ^1, M ^1 ’^KH’H 

6Sjffc*ti4f TTfer. Tvji'iCl^ ’difl' 3-fjC^yMipidi c^ram '& 


13 

14 


Tnp-'gj'fei^iniiii uIhRi yfiiRfC ulHRi^Trasr^f Tii^3nTR’iT’ic:-tR'f%3^%%3TT^ 

Ri'ciii em^%1c?IT^) Rii«A rh**iR*ir<an sT'*!:— 

sTFiIn wrrf I 

1. STSTO^ W^, W 'dY'Ii ^ STFlln —sreqg 

2. tiRi=i ('ll'till) — 

3. 11^19^ 'hiPicK (fttftfdin 5bTfirif) ■qr 

Pt^!^l=h RlRlRiiH ■fit’ll 31s4)irl9 — 

[’PT. 4 #9l (’5ft)/2410/’3h?3iI/3TlT3TR/250/^ (fr. )/2005] 

STft ar^lT 'Hf^«l 

New Delhi, the 2Ist April, 2005 

S.R.O. 32.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and' in 

i ,■ ■■'" ■,■■■- 

Supersession of— 
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•4iT XFSTO : 1 , 200£/%r!a 17, 1927 

(1) the Navy (Class n Gazetted Posts) Recruitment Roles, 1969, in so far as they relate to the posts of Staff OfBcer 
Qvilians in the Navy Office, Bomb^ Indian Naval Distributing Authority and Civilian C^zetted Officers, and 

P) the Navy (Class 1 Gazetted Posts) Recruitment Rules, 1969, in so far as they relate to the posts of Dqratjr 
Director of Civilian Personnel, Persohnel Manager, the Administrative Officer, Naval DodQ^aid, Bombay and 
Staff Officer (Training), except as respects things done or omitted to be done before such supersession, the 
President hereby makes the following rules regulating the method of recruitment to the posts of Administiative 
Officers in the Ministry of Defence, Navy, namefy:— 

1. Short tide and commencement—(1) These rules maybecalledtheMinistiycffDefence, Navy, Administrative 
Officers Group‘A’and Group‘B’Posts RecruitmentRules, 2005. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—^These rules shall apply to the posts specified in column (1) of the Schedulje annexed to these 

rules. , 


3 . Number of post, classification and scale of pay. —^The number of said posts, their classification and the scale 
ofpay attached thereto shall be as specified in columns (2) to (4) ofthe said Schedule. 

4. Method of recruitment, age limit, qualifications, etc. —Themethodof recnntment tothesaidpcks, agelimit, 
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) pf the afores^d^hednle. 

5. Disqualification.—^No person,— . ^ 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall b^ eligible for appointment to the said posts: 

» Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other groimds for so doing, exempt OlAV 
person from the operation of this rule. 

' 6 . Power to relax.—^Where the Central Government is of the opinion that it is necessary or eiqiedient so to do, it 
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
any of the provisions <rf these rules with respect to any class or category of persons. 

6. Saving. —^Nothing in these rules shall affect reservations, relaxation of age limit and other concessions lequiied 
to be provided for the Scheduled Castes, the Scheduled Tribes, and other special categories of persons in accordance with 
the orders issued by the Central Government from time to time in this regard. 

SCBEDULE 


Name of post Number of Classification Scale ofpay Whether Selection Whether benefit of 

post post or Non- added years of service 

selection post admissibleunder rule 
. 30 ofthe Central Civil 


Service (Pension) 


Rules, 1972 



1. Chief *5(2005) , GeneralCoitral Rs. 12000-375 Selection Notapplicable 

Administrative *Suibjectto Service, Gtoiqi’A’ 16500 

Officer variation Gazetted, 

dependent Ministaial 

onworkr 
load. 
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Age limit for direct lecniils 

Educational and other qualifications 
required for direct recruits 

Whether age and edu¬ 
cational qualifications 
prescribed for direct 
recruits will appfy in 
the case of piomotees 

Period of 
probation, 
if any 

7 

8 

9 

10 

Not applicable 

Not applicable 

Not applicable 

Not ^plicable 


Method of recruitment; Wliether by In case of recmitm^tl^ promotion or d^nitation or ^sorption, grades from 

direct recruitment or by promotion which promotion or deputation or absorption to be made 
or by deputation or absorption and 
percentage of the posts to be fUled 
by various methods 


11 


12 


(a) Fifty per cent by promotion failling 
which by deputation; and 

\\j) X ULjr pwx uy u^putaixmi. 



Promotion; 

Senior Administrative Officer in the pay scale of Rs. 10,000—15,200with 

lA w ^ywuo j.t^5uiai. sva. vj.^ ijti iiiv giaviv. 

Note: Where juniors who have completed their qualiyfing/eligibiUty service 
are being considered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying/eligibility service by 
more than half of such qualifying/eligibility service or two years whichever is 
less, and have successMly completed their probation period for promotion 
to the next higher grade along with their juniors who have already completed 
such qualifying/eligibility service. 

Deniitation: Officers under Central Government * 

(a) (i) Holding analogous post on regular basis in the parent cadre/ 

d^artment; or 

(ii) with five years regular service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 10,000^15,200 or 
equivalent in the parent cadre/department; and 

(b) possessing the following educational qualifications and experience: 

Essential; 

(i) Degree of a recognised University or equivalent; 

(ii) Post Graduate Diploma in Personnel Management and Human Resouce 
Management fi'om a recognised University or Institution or equivalent; 
and 

(iii) tenyears experience in administration and establishment matters. 

N ote 1: The departmental officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment on 
deputation. Similarly, deputationists shall not be eligible for consideration for 
appointment by promotion. 

Note 2: Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or some 
other organisation or department of the Central Government shall ordmaiily 
not to exceed three years. 

Note 3; The maximum age limit for ^pointment by deputation shall be not 
exceeding fifty six years as on the closing date of receipt of application. 
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If a Departmental Promotion Committee exists, what is its 
conqxisition 


Circumstances in which Union Public 
Service Commission is to be consulted in 
making recndtm^ 


Gfoqp ‘A’ Departmental PranolianCniimittee 
(for considering promotion) consisting (d:— 
1. ChaiimanorMethba; 


Consultation with Union Public Service 
Commi^on necessary for appointmentto 
the post andforamemhnent or relaxation of 


Unicni Public Service Commission 

—Qiairman 

any provisions of these rules. 

2 Joint Secretary (Navy) 

—Member 


3. Assistant Chief of Persotmel (Civilian 
Personnel) or Director of Civilian 
Personnel, Naval Headquarters 

—Manber 




1 Senior 


*08(2005) 


Administrative *Subject to 


Officer 


variation 
dependent 
on work 
load. 


General Central Rs. 10000-325 

Service, GtDi:p ‘A’ 15200 

Gazetted, 
ivuniaerial 


5 


Selection 


Not applicable 



(a) Fifty pCT cent by promotion 

and 

(b) Fifty per cent by deputation. 


Promotion: . 

Administrative Officer grade-I in the pay scale of Rs. 7500-200-12000 with 
sixyears regular service in the grade. 

Note 1. ^ere juniots who have conq>leted tiieir qualtyfing/eUgibility smvioe 
are being considered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualitying/eligibility service by 
more than half of such qualitying/eiigibility service or two years whichever is 
less, and have successfully completed their probation period for promotion 
tothenext higher grade along with theirjuniorsvhp have aheattyconqileted 
such qualitying/eligftility service. 

DeputatkmtCMceis under Central Govanment:— 

(a) (b Holding analogous post on regular basis in the parent cadre/ 

department; or 

00 withsix years regular smvice in the post inthe scale of Rs. 7500- 
12000 or equivalentin the parent cadre/departnimit; or 

OiO with eight years service in the grade rendmed after appointment 
theretbonaregularbasisinthescaleofpayofRs. 6500—lOSOOor 
equivalent in the parent cadre/department; and 

(b) possessing the following educational quaUfications and experience: 
"Essential: 

(0 Degree of a recognised Univensity dr eqatyateat; 
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(iO Post Gi:aduate Diploma inPersonnel Mana^ment or HumanResouce 
Management from a recognised University or Institution or 
equivalent; 

^ fiveyears experience in administration and establishment matters. 
Note 1; The Departmental Officers in the feeder category who are in the 
directlineofpromotion shall notbeeligible for consideiatiQn for^rpointment 
on deputation. Similarly, dqputationists shall not be eligible for consideiation 
for appointment by promotion. 

Note 2: Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or some 
other organisation or department of the Central Government shall ordinarily 
not exceed three years. 

Note 3: The maximum age limit for appointment by deputation shall be not 
exceeding fifty six years as on the closing date of receipt of applications. 



C^tMip Dqpartmeotal Promotion Conunittee 
(for considering promotion) consisting of:— 

I Chairman or Meinber, 

UnionPublic Service Commission —Chairman 

2. Joint Secretary (Navy) —Member 

3. Director of Civilian Personnel or 
Joint Director of Civilian 

Personnel HeaHnnartf^rs —N/femlTer 


Consultation with Union Public Service 
Commission necessary for appointment to 
the post on each occasion and for amending 
or relaxing any provisions of these rules. 


3. Administrative *07 (2005) 


Officer 

Grade-I 


*Subject to 
variation 
dependent 
on work 
load. 


General Central Rs. 7500-275 
Seivice;Gioup‘B’ 12000 
Gazetted, 

Ministerial 


Non-selection 


Not applicable 


Not applicable 


Not applicable 


Not applicable 


Not applicable 


By promotion 


Promotion: 

Administrative Officer Grade n in the pay scale of Rs. 6500-10500 with 
three years service in the grade rendered after appointment thereto on 
regular basis. 

Note Where juniors who have completed their qualiyfing/eligibility service 
are being considered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying/eligibility service by 
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more than half of such qualifying/eligibility service or two years, wliidiever 
is less, and have successfiilly completed their probation period for promotion 
to the nmd higher grade along wi^theirjuniors who have already con^leted 
such qualifying/eligibility service. 



Group Dqiartmental fttmotimOHmiiittee Consultation with Union Public Service 

(for considering pitunotion) consisting (rf;— Commission not necessary. 


1. 

Assistant Chief of Personnel 



(Civilian Persoimel) Naval Headquarters 

—Chaimian 

1 

Director of Civilian Personnel, 



Naval Headquarters 

—Mmfeer 

3. 

Joint Director of Civilian Personnel, 



Naval Headquarters 

—Nfenfeer 

4 

Under Secietaiy (Appointments) 



NSnistiy of Defence 

—Member 



4. Administrative 45* (2005) General Central Rs. 6500-200- Selection Not applicable 

Officer *Subjectto Service, Group‘B’ 10500 

Grade-n. variation Gazetted, 

f dependent Ministerial 

onwork 

* load. 



Not exceeding 30 years. Essential: No Two years 

(Relaxable for Government (i) D^reeofa recognised University 

servants opto five years in or equivalent; 

accbrdance with the insttuc- (ii) Post GraduateD^omainPersoraid 

tions or orders issued by the Management or Human Resource 

Central Government) Management fiom a recdgiused 

Note: The crucial date for University or Institution or 

determining the age limit shall equivalent; 

be the closing date for receipt Notel.—Qualifications are relaxable 

ofapplicationsfixmi candidates at the discretion ofthe Union Public 

in India (and not the closing Service Commission in case of 

date prescribed for those in candidates otherwise well qualified. 

Assam, Meghalaya, Arunachal Note!.—-Thequ^catbn(s)Tegarding 

Pradesh, Mizoram, Manipur, experience is/are relaxable at the 
Nagaland, Tripura, Sikkim, discretion of the Union Public 
Ladakh Division of Jammu Service Commission in the case of 

and Kashmir State, Lahaul candidates belonging to Sdieduled 

and Spiti district and Pangi Castes and Scheduled Tribes, if at 
Sub Division of Chamba any stage of selection, the Union 
district of Himachal Pradesh, PidrUc Service Commissioa is ofthe 

Andaman andNicbbar Islands opinion that sufficient number of 

orLakshadwe^). candidates from these communities 
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_8_ 

possessing the requisite e)q)eiience 
are not likely to be available to fill iq> 
the vacancies reserved for them. 
Dearable: 

‘O’ level Diploma from Directtsate of 
Electronics Accredited Conq>i]ter 
Course or aoy other recognised 
University or Institution or equivalent. 


11 

12 

(a) seventy five per cent, by promotion; 

and 

(b) twenty five per cent by direct 
recruitment 

Promotioai; 

Office Siqierintendent Grade I (other than those working in the Naval 
Armament Siqiply Organisation) in the pay scale of Rs. 5500-9000 with 
three years regular service in the grade. 

Note: Where juniors who have completed their qualifying/eligibili^ service 
are being considered for promotion, their seniors would also be considered 
provided they are not short of the requisite quali^ng/eligibility service by 

UlCUX aJK**X txx OU-WM- ^UCM.JULj XXA^ Wl.^tXXXl.Lj i3WX VXW VfX LVVhX JW/CU.O, VVXU.S<11VV vx 

is less, and have successMly completed their probation period for promotion 
to the next higher grade along withtheirjnniors who have already coinpleted 
such qualifying/eligibility service. 


13 


14 

Group Departmaital Promotiim Ccnmnittee 

(for considering promotion and confirmation) 
consisting of:— 

A WX X WX kJWXAXLV^X 


Consultation with Union Public Service 
Commission necessary, while making direct 
recruitment and for amending or relaxing 
any prcvisicxis cf these recmitment nixeQ. 

(Civilian Persoimel) Naval Headquarters 

—Chairman 

2. Director of Civilian Personnel, 

Naval Headquarters 

—Member 


3. Joint Director of Civilian Personnel, 

Naval Headquarters 

—Mariber 


4. Under Secretary (ARwintments) 

Ministiy of Defence 

—Msmber 
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